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Module Aims: 

The module is designed to enable students to focus on their employability or preparation for 

further study in a career pathway of their choice. The module aims to enable students to  

 

1. Focus on their professional development and relate this to a selected sector/area of 

employment/area of further study  

2. Systematically review own skills to guide further individual learning for graduate 

attributes and capabilities in health wellbeing and community 

3. Consider their career options within the current context for employment in their sector 

of choice or for further or higher level study   

4. Critically reflect upon and learn from feedback of a simulated recruitment process 

 

 

Expected Learning Outcomes 

 

At the end of this module, students should be able to: 

 

Knowledge and Understanding  

 

1. Effectively synthesise and communicate own skills and experience in a manner 

suitable for application to a work role or for further study  

2. Critically evaluate own knowledge, skills and capabilities as a becoming Glyndŵr 

Graduate in health, wellbeing and community and identify a plan for ongoing 

improvement  

3. Critically reflect upon an aspect of learning and skills development and its contribution 

to the achievement of graduate attributes and own career aspirations  

4. Select and appraise  a range of supporting evidence to demonstrate own professional  

development 

 

Transferable/Key Skills and other attributes: 

The Portfolio will provide evidence of achievement of graduate attributes and key skills. 
 

 



 

Assessment:  

 

Oral Assessment (25%):  A 15 minute individual simulated interview supported by a 500 word 

written submission for a health, wellbeing and community related graduate job or a higher 

degree course application. A choice of 4 simulated advertisements and job details will be 

provided. Students will be assessed on their ability to synthesise and communicate their skills 

and attributes through oral means.  

1. E-Portfolio (75%): Students will write a 3, 000 word critically reflective 

/autobiographical narrative summarising their professional learning and attributes in 

relation to evidence contained within an E-Portfolio. This should be cross referenced 

to graduate attributes and to an agreed negotiated contract signed by the Personal 

tutor and Programme Leader at the beginning of the module. Where students are 

undertaking work based experience as part of the negotiated contract a work based 

agreement between the work place, student and university will also be signed and 

appended. If students are required to undertake DBS this will be at their own cost and 

prior to the work based experience beginning. 

The Portfolio should also contain, as appropriate, supporting evidence of achievement 

from all three years of the programme (this could include, for example, swot analysis, 

action plans, learning journal, reflective writing, testimonials response to feedback and 

other artefacts). All evidence should be students own work. Evidence is not counted 

as part of the overall word count of the Portfolio. All reflection and evidence within the 

Portfolio will be confidential and the anonymity of any individuals and organisations 

ensured unless there is written consent from the individual or organisation contained 

within the Portfolio. Signatures on testimonials are seen as having consent provided 

that this is clearly communicated on the form used. 

 

 

Assessment 

number  
Learning 

Outcomes 

to be met 

Type of 

assessment 

Weighting Duration (if 

exam) 

Word count (or 

equivalent if 

appropriate) 

1 1 Oral 

Assessment 

25%  15mins 

1 2, 3, 4 Portfolio 75%  3,000 

 

 

Learning and Teaching Strategies: 

 

Module learning will be negotiated and agreed between the student and their personal tutor 

and will be tailored to reflect the needs and circumstances of the individual student in relation 

to addressing the learning outcomes. Negotiated learning could include undertaking 

observations of and/or interviews with identified professionals, reflection on evidence of extra-

curricular work or voluntary experiences undertaken, relevant elective learning, conferences 

and seminars, skills related learning.  

  

 

 

 



 

 

Syllabus outline: 

Directed learning will include preparing job applications for careers in health, wellbeing and 

community, writing personal statements and preparation for interviews. Self appraisal and 

evaluation against attributes and sector skills competences. Postgraduate education and 

Accreditation of Prior Learning. Scholarships and Funding Applications. Mock simulated 

interviews and feedback will be undertaken as part of the formative learning strategy.  

 

Negotiated content related to student contract.  
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